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Reducing uncertainties, building loyalties
Clearly, the right retirement benefit offering can pay tremendous dividends, now and in the future, 
for you and your employees. When evaluating your retirement plan and provider options, here’s a list 
of “must-haves” to help ensure your plan is as attractive and easy to administer as possible:

•  Employee education program to help employees become “retirement ready” and  
maximize participation

• Online and mobile access to increase accessibility and appeal to younger workers
• Competitive fees, no proprietary fund requirements and unbiased investment approach
• Smart tools that ease your administrative burden and make your life easier
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Research shows that employees’ confidence in their ability to retire comfortably 
has reached historically low levels. Smart companies are spotting a tremendous 
opportunity — by stepping in with a solution, they can show they understand what 
matters most to today’s employees and create an important advantage in the race  
to hire and retain the best talent.
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Retirement Benefits 
a Powerful Talent magnet:

for more information on creating employee retirement readiness,  
please visit us at:  

aDP.com/401k 
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